Coaching supervision for coaches and

internal coaching networks

It’s frustrating coming out of a client meeting or off a Teams call, knowing in
your bones that you just didn’t do the best for your client.

When you have gone into coaching because you are driven to help others reach
their full potential, and in the session your client simply isn’t getting the
breakthroughs in thinking or in creating the results they came to you for, it’s
upsetting and unsatisfying for both you and your client.

Sometimes it's a particular client "type" that triggers us, and we're aware it's
getting in the way of us connecting and partnering fully with our client. Or
there’s a contracting or ethical dilemma.

Coaching supervision with a coach of 24+ years standing can help you turn
these into opportunities to become the best coach you can be and give clients
the highest service.



We offer cost-effective one to one and group Supervision for professional
development and accreditation purposes for:

- New, established and senior external independent leadership and career
coaches.

- Internal coaches and senior managers who have undergone coach
training within their organisation

“Ros has been my coach supervisor for years and her supervision has been
invaluable in helping me develop and sharpen my coaching skills and
instrumental in attainment of my PCC accreditation. | would not hesitate to
recommend Ros as a coach and supervisor. She is extremely professional,
insightful and is an exemplar of the highest ICF standards.” Seren
Trewavas, C Psychol, PCC

“I thoroughly enjoy the support and insight that Ros provides. She is a great
listener and is able to shape a set of questions to help challenge my
thinking and help be construct some new options moving forward. Ros has
a calm and relaxed nature and this works very well and we learning and

reflect on my coaching practice together. Ros provides good structure to
. her supervision work and | always come away feeling | have learnt a lot
1 that am able to integrate into my coaching practice.”

\ June Boyle, NED & Founder & Managing Director Skye Change Practice Ltd

You can use supervision to:
1. Sense-check that the coaching you do is professional to the highest standards and ethical.

2. Receive feedback and direction that enables you to overcome blind spots, develop skills,
knowledge and increase your competence as a coach through new ways of working, so you're
getting best from your clients.

3. Have a regular space to be listened to, supported and offload where personal issues arise and
to recover your personal confidence.

4. Prepare for ICF accreditation to ACC or PCC level.

5. Reflect on how your coaching has deepened over time, and to be able to articulate more
clearly your coaching philosophy and how you work with clients to potential individual or
organisational clients.

If this is interesting to you, then give us a call on 020 7720 9299 or email ros@thecareercoach.co.uk

for an exploratory conversation to identify what you would like to work on and the supervision
option(s) would be best for you.



mailto:ros@thecareercoach.co.uk

FEES
Individuals paying privately for supervision

Sessions are 60 minutes long, are usually monthly, and are conducted virtually by telephone, Zoom or Teams,
(although face to face is also available at London Bridge for an additional fee).

Sessions start from £275 per session or £1000 for four sessions if booked and paid for in advance. Discounts are
available for newly qualified coaches and those with fewer than 3 active clients.

Companies

If you require an external supervisor for a group of internal coaches or senior managers to ensure effective quality
assurance, get in touch to explore the setting up of and running of facilitated peer supervision sessions and/or one
to one supervision.

Additional services

1. We also run live coaching assessment centres or review and give feedback on recorded sessions for
aspiring and current internal coaches - and can work with Coaching Heads to identify a programme of
tailored development for internal coaches.

2. If you are thinking of launching an internal coaching service within your organisation, we offer consulting
on how you can get started.

3. And if your service is established but you want to audit the effectiveness of it and come up with an action
plan to professionalise it further. Listen to this podcast to learn more about my journey as a coach and hear
about how | engaged a group of ILM5 trained coaches and turned them into a professionalised coaching
network at the regulator Ofcom.

Your Coaching Supervisor

Ros Toynbee is founder and director of The Career
Coach, one of the UK’s leading career management
organisations, and brings 24+ years’ experience of
leadership and career management coaching to her
supervision work.

She is trained in a number of coaching approaches
including Coach U, Newfield, NLP, Solutions Based
Coaching, Dr Marshall Goldsmith’s Stakeholder Based
Coaching, Fireworks, Strengthscope and many others.

For three years she was the Association for Coaching’s
Co-Coaching/Supervision Facilitator for East Sussex and
has been the coaching supervisor for Henley Business
School’s career coaching service. She is based in London.
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